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Abstract

Women consultants are officially responsible for providing counseling and support to women. A total of 1,594
women consultants were employed throughout Japan as of 2021, of which 260 (16.3%) were employed full-time and
1,334 (83.7%) were employed part-time. In this study, a total of 638 women consultants, 105 in regular employment
and 533 in non-regular employment, were surveyed regarding their preferred employment status. Of those
currently in regular employment, 76.2% responded that “regular employment is desirable,” and of those currently
in non-regular employment, 62.9% responded that “regular employment is desirable,” whereas 18.4% responded
that “non-regular employment is desirable.” A qualitative analysis of these responses revealed that the major
tabletop reasons regular employment is desirable are “work with responsibility” and “security of status.” One of
the reasons that could only be obtained from those who are currently in non-regular employment was extracted as
the middle sign, which is “Opinions cannot be heard if you are non-regular.” Common reasons extracted were:
“economic problems,” “renewal system for non-regular employees,” “difficulty in cooperation and coordination
with other departments,” and “emergency response and overtime work.” The reasons provided for preferring non-
regular employment include the following: “regular employees must be transferred to a different department” and
“need to have a relaxed mentality.” To compensate for their negative aspects, it was considered necessary to
increase the number of regular employees who could acquire experience as professional civil servants without
having to be transferred.



